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	SGOIL AN IOCHDAIR AGUS A’CHOIMHEARSNACHD





EQUAL OPPORTUNITIES POLICY

STATEMENT OF POLICY 

Sgoil an Iochdair agus a’choimhearsnachd is committed to the active pursuit of an equal opportunities policy which addresses the need and right of everyone in the community to be treated with respect and dignity, in an environment in which a diversity of backgrounds and experiences is valued. We believe that every member of the community deserves access to outdoor recreational facilities and clubs. We aim to ensure that no prospective or existing member of any of our member groups should receive less favourable treatment on any grounds that are not relevant. 

CODE OF PRACTICE 

Our aims: 
The encouragement of equal opportunities is consistent with the broader aims of Sgoil an Iochdair agus a’Choimhearsnachd. We expect participating groups and their members to share that responsibility. An equal opportunities policy should go beyond the avoidance of unfair discrimination, to the encouragement, wherever practicable, of activities that reflect diversity of cultural experience. 

The policy is intended to ensure that no prospective or existing member of any group or club shall receive less favourable treatment on the grounds of age, race, colour, appearance, caste, class, gender, immigration status, nationality, ethnic origins, religious belief, disability, HIV status, sexual orientation, long term illness, marital or parental status, political belief or social or economic class, or any other criterion accepted as unjustifiable. 

Sgoil an Iochdair agus a’Choimhearsnachd recognises the need to identify specific areas for future action within the field of equal opportunities so that the policy may have practical outcomes. Within the resources available, we are committed to a programme of equal opportunities monitoring, and the provision of advice and training to ensure the implementation of equal opportunities policies.

The trustees and members have a responsibility to oppose discriminatory behaviour and promote equality. 

Club membership
All member clubs should welcome members of all social and ethnic backgrounds. To this end, in the spirit of the Disability Discrimination Act 1995, clubs will undertake reasonable adjustments for suitable members with disabilities to join clubs, in accordance with the provisions of the Act. 

All clubs who use the facilities of Sgoil an Iochdair agus a’Choimhearsnachd, or who become members of the organisation, will be asked to participate in the equal opportunities policy. 

Monitoring 

Sgoil an Iochdair agus a’Choimhearsnachd is committed to a programme of monitoring club membership figures. The results of such monitoring will be reviewed by the management committee, who will consider the implications for equal opportunities, and to take action where appropriate. 

Widening participation 

Sgoil an Iochdair agus a’Choimhearsnachd will continue to make provision for, to monitor and to review, the needs of particular groups of club members. We believe that those with disabilities should have access to local facilities. To this end, in the spirit of the Disability Discrimination Act 1995, the management committee will undertake reasonable adjustments to meet both the general need for access and the specific needs of individuals with disabilities who wish to benefit from those activities. We will ensure that such individuals are adequately and appropriately consulted about their needs and their views taken into account. Sgoil an Iochdair agus a’Choimhearsnachd is committed to a programme of continuing improvement in increasing access for disabled club members

Facilities and Services 

All facilities and services provided by or in association with Sgoil an Iochdair agus a’Choimhearsnachd, including the playing fields, should operate in accordance with our equal opportunities policy.  

Special religious or cultural needs 

Sgoil an Iochdair agus a’Choimhearsnachd will make reasonable efforts to meet the special needs of any individual arising from religious or cultural obligations. 

Complaints procedure 

Sgoil an Iochdair agus a’Choimhearsnachd will give a full hearing to any club member who believes that he or she has been treated in a way that is not consistent with the equal opportunities policy. Applicants should write to the secretary or chairperson to initiate a complaint. 

Sgoil an Iochdair agus a’Choimhearsnachd must uphold the principles in this policy. If there are serious concerns that a member group or individual is not upholding the principles in this policy, then the committee should take steps to address the issue with the club or individual concerned. If problems continue, and the club continues to act in a discriminatory way, then the management committee has the authority to withdraw our services from the said club, member group, or individual. 

Forms of discrimination 

Direct discrimination, where a person is less favourably treated because of race, colour, ethnic or national origins, sex, pregnancy, marital status, disability or sexual orientation. 

Indirect discrimination, where a requirement or condition, which cannot be justified, is applied equally to all groups but has a disproportionately adverse effect on one particular group. 

Victimisation where an individual is treated less favourably than others because of an unrelated matter.

 

Sgoil an Iochdar Agus a’Choimhearsnachd is a guarantee company without share capital 

Recognised as a Scottish Charity

Company number: SC285959

Charity number: SC032387

Page 2 of 21
Sgoil an Iochdar Agus a’Choimhearsnachd is a guarantee company without share capital 

Recognised as a Scottish Charity

Company number: SC285959

Charity number: SC032387


[image: image1.png]